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This study aims to examine the effect of compensation, career development, and
organizational culture on job satisfaction of generation Z employees at coffee shops
in the DKI Jakarta area. In this study, the sample obtained was 180 respondents.
The methodology in this study uses a quantitative approach and the data source
used for this study is primary data in the form of distributing questionnaires via
Google Form. The data analysis method is processed using IBM SPSS version 23
application software. The results of the study indicate that compensation, career
development, and organizational culture have a significant and positive effect on

job satisfaction of generation Z employees at coffee shops in the DKI Jakarta area..
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