
 

74 

 

DAFTAR PUSTAKA 

Afandi, F. (2021). Pengaruh Kompensasi dan Peluang Karir Terhadap Kepuasan 

Kerja dan URetensi Karyawan pada PT. Bank Rakyat Indonesia (Persero) 

Tbk. KCP Kota Padang. Jurnal Administrasi Bisnis Universitas Andalas, 

14(1), 1-10. 

Ahmad, N. A., Ismail, A., & Sham, F. M. (2020). The Impact of Perceived 

Organizational Support on Organizational Commitment. International 

Journal of Recent Technology and Engineering (IJRTE) , 9(4), 421–425. 

https://doi.org/10.35940/ijrte.d5038.119420 

Akbar, M. A., Suwarsi, S., & Firdaus, F. S. (2024). Pengaruh Komitmen 

Organisasi dan Kepuasan Kerja terhadap Organizational Citizenship 

Behavior ( OCB ). Andung Conference Series: Business and Management, 

4(2), 917–925. 

Aldebaran, M. A. (2020). Pengaruh Kompensasi Dan Pengembangan Karir 

Terhadap Komitmen Organisasional (Studi pada perusahaan PT BCA KCU 

Basuki Rachmat Rachmat Malang). Jurnal Ilmiah Mahasiswa FEB 

Universitas Brawijaya, 8(2), 1–14. 

https://jimfeb.ub.ac.id/index.php/jimfeb/article/view/6653 

Amin, N. F., Garancang, S., & Abunawas, K. (2023). Konsep Umum Populasi 

Dan Sampel Dalam Penelitian. Jurnal Kajian Islam Kontemporer, 14(1), 15–

31. https://doi.org/10.21070/2017/978-979-3401-73-7 

Arfian, Supriyadi, T., Supriatna, E., Rahmi, K. H., Corsini, A., & Nugraha, W. 

(2024). Factors Influencing Companies ’ Compensation Strategies and 

Practices : A Literature Review. Pakistan Journal of Life and Social Science, 

22, 23084–23096. https://doi.org/https://doi.org/10.57239/PJLSS-2024-

22.2.001642 23084 

Asriati, & Sugiyanto. (2023). The Important Role of Career Planning and 

Development In Human Resource Development ( Study of Literature ). 

Humanis, 4(1), 190–202. 

Asrulla, Risnita, Jailani, M. S., & Jeka, F. (2023). Populasi dan Sampling 

(Kuantitatif), Serta Pemilihan Informan Kunci (Kualitatif) dalam Pendekatan 

Praktis. Jurnal Pendidikan Tambusai, 7(3), 26320–26332. 

Astuti, E. I. R., Pangaribuan, N., & Noer, E. (2024). The Influence of 

Compensation and Career Development on Employees’ Organizational 

Commitment in Class III UPBU Offices in the Merauke Region. Economit 

Journal: Scientific Journal of Accountancy, Management and Finance, 4(1), 

52–56. https://doi.org/10.33258/economit.v4i1.1089 

Cheliasih, N. K. S., & Riana, I. G. (2024). Pengaruh Kompensasi, Motivasi dan 



 

75 

 

Kepuasan Kerja Terhadap Komitmen Organisasional Karyawan. E-Jurnal 

Manajemen, 13(3), 450–469. 

Febrianti, E. Y., & Riyanto, S. (2025). The Role of Compensation and Work 

Culture on Perceived Organizational Support and Its Impact on 

Organizational Citizenship Behavior of PT . ARP Employees. Dinasti 

International Journal of Digital Business Management (DIJDBM), 6(2), 

219–232. 

García-cruz, J., & Valle-cabrera, R. (2024). The employer ’ s commitment : 

Conceptualization , development , and validation of a scale. Business 

Research Quarterly, 27(3), 286–300. 

https://doi.org/10.1177/23409444211020759 

Ghaderi, Z., Tabatabaei, F., Khoshkam, M., & Shahabi Sorman Abadi, R. (2023). 

Exploring the Role of Perceived Organizational Justice and Organizational 

Commitment as Predictors of Job Satisfaction among Employees in the 

Hospitality Industry. International Journal of Hospitality and Tourism 

Administration, 24(3), 415–444. 

https://doi.org/10.1080/15256480.2021.1988882 

Ghafar, A., Susanto, P. C., Krisnawat, S., Pahala, Y., & Pratiwi, E. P. (2024). 

Analisis Pengembangan Karir: Pelatihan, Kompetensi Dan Motivasi 

Karyawan Sektor Perusahaan Kargo. Abdul Ghafar. Jurnal Ilmu Manajemen., 

9, 14–26. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. 

(2021). Evaluation of Formative Measurement Models. 

https://doi.org/10.1007/978-3-030-80519-7_5 

Hanjani, F. P. S., Triatmanto, B., & Setyadi, S. (2023). Increased Organizational 

Commitment Influenced by Employee Engagement and Compensation. 

Cross Current International Journal of Economics, Management and Media 

Studies, 2462(5), 81–87. https://doi.org/10.36344/ccijemms.2023.v05i05.001 

Hendriatno, S., & Marhalinda. (2020). Analisis Persepsi Dukungan Organisasi, 

Pengembangan Karir dan Kepuasan Kerja terhadap Komitmen Organisasi 

Karyawan Generasi Milenial pada Bank di Kota Bandung. Ikra-Ith 

Ekonomika, 3(3), 125–133. https://journals.upi-

yai.ac.id/index.php/IKRAITH-EKONOMIKA/article/view/1046 

Hervin, R. P., Naila, I., & Faradita, M. N. (2024). Analisis Keterampilan 

Kolaborasi Siswa Sekolah Dasar Menggunakan Media Diorama Pada 

Pembelajaran Materi Ekosistem. Pendas: Jurnal Ilmiah Pendidikan Dasar, 

9(1), 927–937. 

Jasrol, M., Saputra, D., & Suyono, S. (2022). The Effect of Motivation and Career 

Development on Organizational Commitment at Employees PT. XXX. 

International Journal of Social Science, Education, Communication and 



 

76 

 

Economics (SINOMICS JOURNAL), 1(5), 719–730. 

https://doi.org/10.54443/sj.v1i5.81 

Junita, E., & Lumbanraja, B. (2024). Pengaruh Kompensasi Terhadap Motivasi 

Kerja Karyawan Pada CV Satu Atap Communication Medan. Abdimas 

Indonesian Journal, 4(2), 449–458. https://doi.org/10.59525/aij.v4i2.471 

Khatimah, N. H., Rahman, D., & Kurniawan. (2024). Optimalisasi Kinerja 

Pegawai Melalui Sistem Pemberian. Nazzama Journal of Management 

Education, 4(September), 56–71. 

Krishnan, J., & MARY, V. S. (2012). Perceived Organisational Support – An 

Overview On Its. International Journal of Multidisciplinary Research, 2(4). 

Laras, S. R. K., & Rijanti, T. (2023). Pengaruh Beban Kerja Dan Kompensasi 

Terhadap Kepuasan Kerja Dan Dampaknya Terhadap Komitmen 

Organisasional Studi Pada PT Pos Indonesia Erlangga Semarang. 

Management Studies and Entrepreneurship Journal, 4(3), 3120–3131. 

https://www.yrpipku.com/journal/index.php/msej/article/view/1574%0Ahttp

s://www.yrpipku.com/journal/index.php/msej/article/download/1574/1333 

Lenaini, I. (2021). Teknik Pengambilan Sampel Purposive Dan Snowball 

Sampling. HISTORIS: Jurnal Kajian, Penelitian & Pengembangan 

Pendidikan Sejarah, 6(1), 33–39. 

http://journal.ummat.ac.id/index.php/historis 

Lontoh, J. D., et al (2024). The Influence Of Leadership On Career Development 

With Perceived Organizational Support And Workload As Intervening 

Variables At PT. Bank Sulut Go. Jurnal EMBA Vol . 12 . Jurnal EMBA, 12, 

222–232. 

Luo, H. (2020). Review of Research Progress on Perceived Organizational 

Support and Organizational Identity. Open Journal of Business and 

Management, 8, 809–819. https://doi.org/10.4236/ojbm.2020.82050 

Mardani, D. (2025). The Influence of Compensation and Empowerment on 

Organizational Commitment. Siber Journal of Advanced Multidisciplinary, 

2(4), 445–452. https://doi.org/https://doi.org/10.38035/sjam.v2i4 

Mufarrikhah, J. L., Yuniardi, M. S., & Syakarofath, N. A. (2020). Peran Perceived 

Organizational Support terhadap Work Engagement Karyawan. Gadjah 

Mada Journal Of Psychology, 6(2), 151–164. 

https://doi.org/10.22146/gamajop.56396 

Nafisah, D. D., Izzuddin, M., Islam, U., Sunan, N., & Surabaya, A. (2024). 

Strategi manajemen sumber daya manusia dalam pengelolaan komponen 

kompensasi untuk meningkatkan karyawan. Jurnal Ilmiah Kajian 

Multidisipliner, 8(11), 214–227. 

Pauji, I., & Nurhasanah, N. (2022). Peranan Manajemen Sumber Daya Manusia 



 

77 

 

Pada Perusahaan Manufaktur. Journal of Management & Business, 5(2), 

2022–2082. https://doi.org/10.37531/sejaman.vxix.436 

Pratiwi, V. I., & Nurhidayati, A. (2024). Pengaruh Pengembangan Karir , 

Komunikasi , Dan Kompensasi Terhadap Kinerja Pegawai Negeri Sipil Di 

Dinas Kesehatan Kabupaten Rembang. Jurnal Ekonomi Bisnis, Manajemen 

Dan Akuntansi (Jebma), 04(01), 30–35. 

Priyono, M. I., & Perkasa, D. H. (2024). Determinan Faktor Pengembangan Karir 

Karyawan - Pengalaman Kerja, Tingkat Pendidikan Dan Karakteristik 

Individu. Jurnal Ekonomika, 17(2), 1153–1167. 

Putra, R. T., Nurmayanti, S., & Suryatni, M. (2022). The Effect Of Compensation 

And Career Development On Organizational Commitment Through Job 

Satisfaction As Intervening Variable ( Study On Employees Of Air Minum 

Giri Menang Ltd .). IJISET - International Journal of Innovative Science, 

Engineering & Technology, 09(01), 167–180. 

Putri, F. R., & Anggraini, D. (2020). Perceived Organizational Support dan 

Keterlibatan Kerja Pada Perawat Kontrak. Psychology Journal of Mental 

Health, 2(1986), 13–23. 

Romdona, S., Junista, S. S., & Gunawan, A. (2025). TTeknik Pengumpulan Data: 

Observasi, Wawancara Dan Kuesioner. Jisosepol: Jurnal Ilmu Sosial 

Ekonomi Dan Politik, 3(1), 39–47. 

Salleh, R., Ali, K. K., Kumar, V., Nooriza, S., Razak, A., & Latif, M. (2023). 

Perceived Organizational Support and Talent Retention of Women Engineers 

in the Malaysian Oil and Gas Sector : A Conceptual Framework. Journal of 

Hunan University (Natural Sciences）, 50(1). 

Sarstedt, M., Ringle, C. M., & Hair, J. F. (2020). Handbook of Market Research. 

In Handbook of Market Research (Issue July). https://doi.org/10.1007/978-3-

319-05542-8 

Silva, R., Dias, Á., Pereira, L., Lopes, R., & Gonçalves, R. (2022). Exploring the 

Direct and Indirect Influence of Perceived Organizational Support on 

Affective Organizational Commitment. Social Sciences, 11, 406. 

https://doi.org/https://doi.org/10.3390/socsci11090406 

Suasapha, A. H. (2020). Skala Likert Untuk Penelitian Pariwisata; Beberapa 

Catatan Untuk Menyusunnya Dengan Baik. Jurnal Kepariwisataan, 19(1), 

26–37. https://doi.org/10.52352/jpar.v19i1.407 

Suryathi, W., Widiantara, I. M., & Siwantara, I. W. (2023). Compensation and 

work environment on employee retention. World Journal of Advanced 

Research and Reviews, 19(July), 24–28. 

https://doi.org/https://doi.org/10.30574/wjarr.2023.19.3.1764 



 

78 

 

Wirayudha, C. A., & Adnyani, I. G. A. D. (2020). Fakultas Ekonomi dan Bisnis 

Universitas Udayana ( Unud ), Bali , Indonesia. E-Jurnal Manajemen, 9(5), 

1676–1695. 

Wu, H., & Lv, H. (2024). A meta-analysis on social exchange relationships and 

employee innovation in teams. Humanities and Social Sciences 

Communications, 11(1). https://doi.org/10.1057/s41599-024-04101-2 

Yuliani, I. (2023). Manajemen Sumber Daya Manusia. Depok: Rajawali Pers. 

 

 

 

 

 

  


	DAFTAR PUSTAKA

