
 

47 
 

DAFTAR PUSTAKA 

Aamodt, M. G. (2016). Industrial/organizational psychology an applied approach 

(8th Editio). Cengage Learning, Inc. 

 

Adianto, J., & Fedryansyah, M. (2018). Peningkatan kualitas tenaga kerja dalam 

menghadapi ASEAN Economy Community. Jurnal Pekerjaan Sosial, 1(2), 

77–86. https://jurnal.unpad.ac.id/focus/article/view/18261/8554 

 

Adu-Darkoh, M. (2014). Employee recruitment and selection for practices in the 

construction industry in ashanti region [Kwame Nkrumah]. 

https://www.academia.edu/37091154/EMPLOYEE_RECRUITMENT_AND_

SELECTION_PRACTICES_IN_THE_CONSTRUCTION_INDUSTRY_IN_AS

HANTI_REGION_By_Mavis_Adu_Darkoh_MBA_Human_Resource_Manag

ement_Hons 

 

Ahmady, G. A., Mehrpour, M., & Nikooravesh, A. (2016). Organizational structure. 

Procedia Social and Behavior Sciences. 

https://www.researchgate.net/publication/308736877_Organizational_Struct

ure 

 

Ciptaland. (2010). Ciptaland Development. https://ciptaland.com/karir.php 

 

Ciziuniene, K., Vaiciute, K., & Batarliene, N. (2016). Research on competencies of 

human resources in transport sector: Lithuanian case study. Procedia 

Engineering, 336–343. https://core.ac.uk/download/pdf/82787903.pdf 

 

 



 

 
 

Dessler, G. (2020). Human resource management-Pearson (16th ed). Pearson 

Education. 

 

Hamza, P. A., Othman, J. B., Gardi, B., Sorguli, S., Aziz, H. M., Ahmed, S. A., 

Sabir, B. Y., Ismael, N. B., & Ali, B. J. (2021). Recruitment and selection: The 

relationship between recruitment and selection with organizational 

performance. International Journal of Engineering, Business and 

Management (IJEBM), 5(3). 

https://doi.org/https://dx.doi.org/10.22161/ijebm.5.3 

 

Irmawati, A. (2015). Peran human resources development (HRD) dalam 

meningkatkan produktivitas karyawan di PT. Yanasurya bhaktipersada. 

Jurnal Aplikasi Administrasi, 18(2). 

https://ejurnal.fisipuht.or.id/index.php/JAA/article/view/68/26 

 

Karim, M. M., Bhuiyan, M. Y. A., Nath, S. K. D., & Latif, W. Bin. (2021). Conceptual 

framework of recruitment and selection process. International Journal of 

Business and Social Research, 11(02). 

https://doi.org/https://doi.org/10.18533/ijbsr.v11i02.1415 

 

Manara, M. U. (2014). Hard skills dan soft skills pada bagian sumber daya manusia 

di organisasi industri. Jurnal Psikologi Tabularasa, 9(1), 37–47. 

https://media.neliti.com/media/publications/127573-ID-hard-skills-dan-soft-

skills-pada-bagian.pdf 

 

Nurlia. (2019). Pengaruh struktur organisasi terhadap pengukuran kualitas 

pelayanan (perbandingan antara ekspektasi/harapan dengan hasil kerja). 

Meraja Journal, 2(2). 

https://merajajournal.com/index.php/mrj/article/view/38/27 



 

49 
 

 

PT Asjaya Mukti Graha. (n.d.). Career Development Center. 

https://careercenter.atmajaya.ac.id/member/employer/view/4774/pt-asjaya-

mukti-graha 

 

Raisova, T. (2012). The comparison between the effectiveness of the competency 

based interview and the behavioral event interview. Human Resources 

Management & Ergonomics, VI. 

https://frcatel.fri.uniza.sk/hrme/files/2012/2012_1_05.pdf 

 

Sartika, L., Fatimah, & Asianti, D. I. (2022). The effect of competence, job 

placement and job satisfaction on employee performance at the regional 

office VII BKN. International Journal of Business, Management, and 

Economics, 3(3), 257–270. 

https://doi.org/https://doi.org/10.47747/ijbme.v3i3.752 

 

Senen, Riyandi, F., Monika, M. W., Nurhayati, Yadi, R. I., & Komalasari, V. (2020). 

Perekrutan SDM di era pandemi covid-19. Jurnal Pengabdian Kepada 

Masyarakat, 2(2). 

http://openjournal.unpam.ac.id/index.php/JAL/article/view/10506/6513 

 

Setiawan, A. A., & Soerjoatmodjo, G. W. L. (2021). Buku pedoman kerja profesi 

(A. A. Setiawan, H. Rahmat, Kisman, & M. S. K. Putra (Eds.)). Universitas 

Pembangunan Jaya. 

 

Setiawan, A. A., Soerjoatmodjo, G. W. L., & Supriyanto. (2019). Kurikulum 2019 

fakultas humaniora dan bisnis, UPJ. 

 



 

 
 

Stewart, C. J., & Cash, W. B. (2018). Interviewing: Principles and practices 

(Fifteenth). McGraw-Hill Education. 

 

Sucahyowati, H. (2020). Peran recrutmen dalam menghasilkan sumber daya 

manusia berkualitas pada era revolusi industri 4.0. Jurnal Saintara, 4(2). 

https://amn.ac.id/ojs/index.php/saintara/article/view/29 

 

Suharyanti, C., Murtini, W., & Susilowati, T. (2015). Pengaruh proses 

pembelajaran dan program kerja praktek terhadap pengembangan soft skills 

mahasiswa. Jurnal Pendidikan Administrasi Perkantoran, 4(1). 

https://jurnal.fkip.uns.ac.id/index.php/pap/article/view/2821/pdf_46 

 

Susan, E. (2019). Manajemen sumber daya manusia. Jurnal Manajemen 

Pendidikan Islam, 9(2), 952–962. https://jurnal.iain-

bone.ac.id/index.php/adara/article/download/429/354 

 

Tahar, A., Setiadi, P. B., & Rahayu, S. (2022). Strategi pengembangan sumber 

daya manusia dalam menghadapi era revolusi industri 4.0 menuju era society 

5.0. Jurnal Pendidikan Tambusai, 6(2), 12380–12394. 

https://jptam.org/index.php/jptam/article/download/4428/3691 

 

Wiroko, E. P. (2017). Tantangan dan strategi rekrutmen di Indonesia. 

PSYMPATHIC: Jurnal Ilmiah Psikologi, 4(2), 193–204. 

https://doi.org/10.15575/psy.v4i2.1442 


