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The banking industry in Indonesia has an important role in the Indonesian economy. Many
of the wheels of the economy are driven directly by banks, either directly or indirectly. The
State Savings Bank is a bank that has a housing project financing platform for the people,
namely Home Ownership Credit (KPR). The performance assessment of Bank BTN Head
Office employees uses two methods, namely the assessment of employee work behavior and
the assessment of work targets. In this study, researchers will further examine whether
there “is an influence of organizational culture and compensation on employee
performance. In the research process, the quantitative research method is the method that
will be used with the research object of Bank BTN head office employees.
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