
 

 

ABSTRACT 

 

The Impact of Employee’s Perception on Employer, Organizational Culture, and Work 

Quality on Employee Performance at Education Financing Service Center at Kemendikbud 

Ristek 

Rinening Amartya Piscesta 

 

This research aims to see the impact between leadership style, organizational culture, and work 
quality on employee performance. The research method that is used is quantitative research with 
descriptive method. This research is done by giving questionnaire to the employees in the 
Education Financing Service (Puslapdik) to received the results of the answers that had been 
given. This research use SPSS on counting the validity, reliability, and the t method. 
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