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ABSTRAK 

 

Pengaruh Penerapan Prinsip – Prinsip Corporate Governance, Budaya 

Organisasi dan Gaya Kepemimpinan Terhadap Kinerja Perusahaan(Studi 

Pada Perusahaan Property&Real Estate Yang Berlokasi di Wilayah 

Tangerang Pada Tahun 2017) 

Nurmalina 

Kondisi kinerja perusahaan pada sektor property sempat melemah pada tahun 
2015. Hal ini bisa terlihat pada penurunan laba dan nilai rasio keuangan yang 
dialami beberapa perusahaan sektor property dan real estate. Kondisi kinerja 
perusahaan yang kurang baik tidak hanya dipengaruhi oleh faktor keuangan 
perusahaan tapi juga dapat dipengaruhi oleh penerapan prinsip-prinsip corporate 
governance, budaya organisasi dan gaya kepemimpinan. Kondisi kinerja yang 
kurang baik dapat mengindikasikan penerapan prinsip-prinsip corporate 
governance, budaya organisasi dan gaya kepemimpinan dalam kondisi kurang 
baik. Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh 
penerapan prinsip-prinsip corporate governance, budaya organisasi dan gaya 
kepemimpinan terhadap kinerja perusahaan yang dilihat secara parsial maupun 
simultan. Metode pengujian data menggunakan analisa regresi linier berganda. 
Hasil penelitian menunjukkan bahwapenerapan prinsip-prinsip corporate 
governance, budaya organisasi dan gaya kepemimpinan berpengaruh terhadap 
kinerja perusahaan secara parsial maupun simultan.Bagi penelitian selanjutnya 
disarankan dapat menggunakan variabel budaya organisasi dan gaya 
kepemimpinan sebagai moderasi antara prinsip-prinsip corporate governance 
dengan kinerja perusahaan. 

Kata Kunci: Prinsip-prinsip corporate governance, Budaya organisasi, Gaya 

kepemimpinan, Kinerja perusahaan 

Pustaka : 97 
TahunPustaka : 2008-2017 
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ABSTRACT 

 

The Influence of Implementation of Corporate Governance Principles, 

Organizational Culture and Leadership Style to Company Performance 

(Study on Property&Real Estate Companies in Tangerang, 2017) 

Nurmalina  

The condition of company performance in property sector had weakened in 2015. 
This can be seen from the decline in profit and value of financial ratios 
experienced by some property and real estate sector companies. The condition 
of company’s low performance is influenced by not only the company's financial 
factor but also corporate governance principles, organizational culture and 
leadership style. The company’s low performace condition can indicate the 
application of corporate governance principles, organizational culture and 
leadership style in low condition.The purpose of this study is to find out how 
much influence the implementation of corporate governance principles, 
organizational culture and leadership style to company performance, either 
simultaneously or partially. The method used multiple linear regression analysis. 
The results showed that the implementation of corporate governance principles, 
organizational culture and leadership style have an effect to company 
performance influencein partially  and simultaneously. These results suggest that 
the implementation of corporate governance principles, organizational culture 
and leadership style have an effect on company performance by partially or 
simultaneously. For further research is suggested that organizational culture and 
leadership style variable be used as moderation between corporate governance 
principles and company performance. 

Key Word: Principles Corporate Governance, Organizational Culture, Leadership 

Style, Company Performance 

Publication  : 97 

Publication Years : 2008-2017 
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