DAFTAR PUSTAKA

A guide to conducting behavioral interviews with early career job candidates.
(2016). 6(August), 128. https://oneillcareerhub.indiana.edu/resources/shrms-

guide-to-behavioral-based-interviews/

Aamodt, M. G. (2016). Industrial organisation psychology an applied approach (8
ed). Cengage Learning, Inc. https://doi.org/10.4324/9781315824000-12

Abubakar, R. R. T. (2018). Pengaruh kompetensi' pegawai terhadap produktivitas
kerja pegawai dinas kesehatan kota Bandung. Jurnal Administrasi Negara,
24(1), 17-32. https://doi.org/10.33509/jan.v24i1.63

Cohen, R. J., & Swerdlik, M. E. (2018). Psychological Testing and Assessment.
(9th "Edition). McGraw-Hill Education. https://doi.org/10.1007/978-1-4899-
0222-1_8

Dessler, G. (2020). Human Resource Management (16th Editi). Pearson
Education, Inc.

Gregory, R. J. (2016). Psychological testing history, principles, and applications (7
ed).

Groth-Marnat, G., & Wright, A. J. (2016). Handbook of Psychological Assesment
(6-ed). John Wiley & Sons, Inc.

Hanifa, H. P., Kusumaningtyas, R., & Arvianto, R. Y. (2019). Pelaksanaan layanan
konseling berbasis biro. Jurnal Bimbingan Dan Konseling Ar-Rahman, 5(1),
36. https://doi.org/10.31602/jbkr.v5i1.1835

Hindriari, R. (2018). Pengaruh rekrutmen dan seleksi terhadap kinerja karyawan
pada PT. Boga Lestari Sentosa. Jurnal limiah Manajemen Sumber Daya
Manusia, 2(1), 31-54. https://doi.org/10.32493/jjsdm.v2i1.1934

McShane, S, L., & Glinow, M. A. Von. (2018). Organizational behavior (8th ed.).
McGraw Hill Education.

Potale, B. R., Lengkong, V., & Moniharapon, S. (2016). Pengaruh proses
rekrutmen dan seleksi terhadap kinerja karyawan pada PT Bank Sulutgo.
Jurnal Berkala liImiah Efisiensi, 16(04).

B-1



https://ejournal.unsrat.ac.id/index.php/jbie/article/view/13628

Psychoeducation definition, goals and methods, the goals, the history and
research findings. (2014). Australian Institute of Professional Consellors.
https://www.aipc.net.au/articles/psychoeducation-definition-goals-and-

methods/

Puspitasari, R. A., Mukzam, M. D., & Igbal, M. (2014). Analisis metode dan
prosedur pelaksanaan rekrutmen dan seleksi untuk menapatkan karyawan
yang bermutu. Jurnal Administrasi Bisnis, 9(2), 2-8.
https://media.neliti.com/media/publications/81859-ID-analisis-metode-dan-

prosedur-pelaksanaan.pdf

Setiani, B. (2013). Kajian sumber daya manusia dalam rekrutmen tenaga kerja di
perusahaan. Jurnal [Imiah WIDYA, 1(1), 41.
https://d1wqtxts1xzle7.cloudfront.net/52498799/106-318-2-PB-with-cover-
pagev2.pdf?Expires=1657463512&Signature=cdVtycsmfDzglvWYUJPX9m)j
6YOvIMsxLcZGBMXAi9ceFkOOhBJHRFJQaCUbdUV2ouTNk1qSCJIsUWp
VYRWIwpHePJX60dThtlfiménb64HoYHmMIwvYD3-n9S-
B5AQi9czsv1IGgF6iT4Eb

Setiawan, A. A., & Soerjoatmodjo, G. W. L. (2021). Buku pedoman kerja profesi.
UPJ Press, 37.

Setiawan, A. A., Soerjoatmodjo, G. W. L., & Supriyanto. (2019). Kurikulum 2019

Fakultas Humaniora dan Bisnis. Penerbit UPJ Press.

Situmorang, A. (2022). Aplikasi psikotes online untuk penyaringan calon karyawan
di PT. Rapid teknologi indonesia. Jurnal Informatika Dan Komputer, 5(3),
171-176. https://doi.org/10.33387/jiko.v5i3.4925

Smile Consulting. (2023). Smile Consulting Indonesia.

https://smileconsultingindonesia.com/

Stewart, C. J., & Cash, W. B. (2018). Interviewing: principles and practices. In
Journal of Marketing Research (15th ed, Vol. 23, Issue 1). McGraw Hill
Education. https://doi.org/10.2307/3151783

Yosepa, H., Samsudin, A., & Ramdan, A. M. (2020). Pengembangan sumber daya



manusia (SDM) terhadap tingkat etos kerja karyawan pada Hotel Santika
Sukabumi. Jurnal lImu Manajemen, 8(3), 742.
https://doi.org/10.26740/jim.v8n3.p742-747

B-3



