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ABSTRACT 

 

THE INFLUENCE OF DEMOCRATIC LEADERSHIP AND WORK 

DISCIPLINE ON EMPLOYEE PERFORMANCE AT PT. RA 

PROMOSINDO 

Al. Alndikal Kalmalnnuldin1), Dr. Halstulti Nalibalho, S.E., M.Si.2) 

1) Stuldents from the Depa lrtment of Malna lgement alt Pembalngulna ln Jalya l Ulniversity 

2) Lectu lrer in the Depa lrtment of Ma lnalgement alt Pemba lngulnaln Ja lyal Ulniversity 

This resealrch wals condulcted with the alim of finding oult the influlence of 

Democraltic Lealdership alnd work discipline on employee performalnce alt PT. 

Ral Promosindo, Centrall Jalkalrtal. This resealrch ulses primalry daltal in the form of 

respondents' alnswers from qulestionnalire daltal collection. Alpalrt from thalt, 

resealrchers allso condulcted interviews with severall employees to find oult more 

alboult the condition of the compalny. This resealrch ulses al saltu lralted salmpling 

method, where al totall popullaltion of 50 is ulsed als the salmple. Mulltiple linealr 

regression alnallysis techniqules were u lsed to alnallyze the daltal, while hypothesis 

testing ulsed the t test alnd f test, als well als calrrying oult the coefficient of 

determinaltion test. The resullts of the t test calrried oult show thalt there is al 

significalnt positive relaltionship between democraltic lealdership style alnd 

employee performalnce. Alpalrt from thalt, democraltic lealdership style allso hals al 

significalnt positive effect on work discipline. In this resealrch, it caln be 

simplified thalt democraltic lealdership is the dominalnt valrialble influlencing the 

performalnce of  employees PT. Ral Promosindo. 
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