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In the era of globalization, the world of work has undergone significant 

transformations, especially for Generation Z employees who have grown up in the era 

of technology and information. Generation Z, which dominates Indonesia's productive 

population, brings different characteristics and work expectations compared to 

previous generations. This research aims to analyze the influence of work stress and 

job insecurity on turnover intention with job satisfaction as an intervening variable 

among Generation Z employees in Bogor Regency. The method used is a quantitative 

approach with the research object being Generation Z employees working in the 

tourism industry in Bogor Regency. In this study, the population is unknown, and the 

researcher has drawn a sample size of 136 samples. The data was collected through a 

questionnaire using Google Form, and the data analysis technique in this study is 

structural equation modeling (SEM) based on partial least square (PLS) using 

SmartPLS version 4.0 software. The results of this study indicate that work stress has 

a positive and significant effect on job satisfaction, job insecurity does not affect job 

satisfaction, job satisfaction does not affect turnover intention, work stress has a 

positive and significant effect on turnover intention, job insecurity has a positive and 

significant effect on turnover intention, work stress does not affect turnover intention 

through job satisfaction, and job insecurity does not affect turnover intention through 

job satisfaction. 
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