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This research aims to examine the influence of the work environment, work stress,
and compensation on turnover intention. This research uses quantitative research
methods with the research objects explored, namely employees at PT XXX Jakarta
branch. This research used a vandom sampling method to take 341 samples. The
samples that have been collected are then processed using data analysis techniques,
namely Ordinary Least Square (OLS) or multiple linear regression analysis using
SPSS Statistics 26 software. Data processing in this research gives the results that
the work environment has no effect on employee turnover intention, work stress has
a positive and significant effect on turnover intention, and compensation has a
positive and significant effect on turnover intention.
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