
 

47 
 

DAFTAR PUSTAKA 

 

Agustini, D. W. (2022). Faktor-faktor yang mempengaruhi career adaptability: 

Personality, emotional intelegence dan work value (suatu kajian literature 

review manajemen sumber daya manusia). Jurnal Ekonomi Dan Manajemen 

Sistem Informasi, 3(6), 613–620. 

https://doi.org/https://doi.org/10.31933/jemsi.v3i6.1100 

Anggaraini, G. A., Djudiyah, & Syakarofath, N. A. (2023). Bagaimana peran 

adaptabilitas karir terhadap work engagement karyawan milenial di provinsi 

jakarta? Jurnal Ilmiah Psikomuda Connectedness, 3(1), 12–25. 

https://eprints.umm.ac.id/id/eprint/878/2/Anggraini Djudiyah Syarofah-

adaptabilitas karir, work engagement, karyawan milenial.pdf 

Artahayest, N. Y. (2021). Self-efficacy with career adaptability for final student the 

SWCU psychology faculty. Jurnal Ilmiah Bimbingan Konseling Undiksha, 

12(2), 176–185. https://doi.org/10.23887/jibk.v12i2.34018 

Azwar, S. (2012). Penyusunan skala psikologi (2nd ed.). Pustaka Pelajar. 

Coolican, H. (2019). Research methods and statistics in psychology (7 edition). 

Routledge. 

Creed, P. A., Fallon, T., & Hood, M. (2009). The relationship between career 

adaptability, person and situation variables, and career concern in young 

adults. Journal of Vocational Behavior, 74(2), 219–229. 

https://doi.org/doi:10.1016/j.jvb.2008.12.004 

Creed, P. A., & Sawitri, D. R. (2021). Adolescent-parent career congruence as a 

predictor of job search preparatory behaviors: The role of proactivity. Journal 

of Career Development, 49(1), 60–75. 

https://doi.org/10.1177/0894845321992548 

Field, A. (2009). Discovering statistics using SPSS (and sex and drugs and rock 

“n” roll) (3rd ed.). Sage Publications Ltd. 

Goss-Sampson, M. A. (2019). Analisis statistik menggunakan JASP: Buku panduan 

untuk mahasiswa (2nd ed.). Jeffery’s Amazing Statistics Program. 

Gravetter, F. J., & Forzano, L.-A. B. (2018). Research methods fot the behavioral 

sciences (6th ed.). Cengage Learning. 



 

48 
 

Guan, Y., Deng, H., Sun, J., Wang, Y., Cai, Z., Ye, L., Fu, R., Wang, Y., Zhang, 

S., & Li, Y. (2013). Career adaptability, job search self-efficacy and outcomes: 

A three-wave investigation among chinese university graduates. Journal of 

Vocational Behavior, 83(3), 561–570. 

https://doi.org/doi.org/10.1016/j.jvb.2013.09.003 

Gunawan, W. (2014). Adaptabilitas karier: Strategi menghadapi afta dan 

memanfaatkan bonus demografi. Jurnal NOETIC Psychology, 4(2), 110–126. 

https://adoc.pub/adaptabilitas-karier-strategi-menghadapi-afta-dan-

memanfaatk.html 

Hapsari, N. E. (2023). Sepanjang 2022, jumlah mahasiswa lulus capai 1,85 juta. 

Republika. https://republika.co.id/berita/rpr8km478/sepanjang-2022-jumlah-

mahasiswa-lulus-capai-185-juta 

Hartono, R. M., & Gunawan, W. (2017). Hubungan job search self-efficacy dengan 

career adaptability (relationship job search self-efficacy with career 

adaptability. Jurnal Universitas Pancasila, 8(2), 44–110. 

https://doi.org/https://doi.org/10.35814/mindset.v8i02.326 

Hepi. (2020). Student more anxious than excited about starting their careers, 

despite confidence they will find work. Hepi.Ac.Uk. 

https://www.hepi.ac.uk/2020/04/28/students-more-anxious-than-excited-

about-starting-their-careers-despite-confidence-they-will-find-work/ 

Indeed. (2023). The student and new graduate guide to job search. Indeed.Com. 

https://www.indeed.com/career-advice/finding-a-job/student-job-search-

guide 

Kanfer, R., & Hulin, C. L. (1985). Individual differences in successful job searches 

following lay-off. Personnel Psychology, 38(4), 835–847. 

https://doi.org/https://doi.org/10.1111/j.1744-6570.1985.tb00569.x 

Kaplan, Z. (2024). “Problems” with gen z in the workplace (form a gen zer) - and 

how to fix them. Theforage.Com. 

https://www.theforage.com/blog/basics/problems-gen-z-workplace 

Krejcie, R. V, & Morgan, D. W. (1970). Determining sample size for research 

activities. Sage Journals, 30(3), 607–610. 

https://doi.org/https://doi.org/10.1177/001316447003000308 



 

49 
 

Lent, R. W., & Brown, S. D. (2013). Social cognitive model of career self-

management: Toward a unifying view o adaptive career behavior across the 

life span. Journal of Counseling Psychology, 60(4), 557–568. 

https://doi.org/doi:10.1037/a0033446 

Liu, Y., Ling, B., & Chen, D. (2023). A network approach to the relationship 

between career adaptability and starting salary among graduates. Current 

Psychology, 43, 4416–4430. https://doi.org/https://doi.org/10.1007/s12144-

023-04655-5 

Maggiori, C., Rossier, J., & Savickas, M. L. (2015). Career Adapt-Abilities Scale-

Short Form (CAAS-SF): Construction and validation. Journal of Career 

Assessment, 25(2), 312–325. 

https://doi.org/https://doi.org/10.1177%2F1069072714565856 

Matijaš, M., & Seršić, D. M. (2021). The relationship between career adaptability 

and job-search self-efficacy of graduates: The bifactor approach. Journal of 

Career Assessment, 29(4), 683–698. 

https://doi.org/10.1177/10690727211002281 

Milena, & Treu. (2019). Career adaptability and self-efficacy in the process of job 

seeking comparison between belgium and germany regarding the influence of 

job experience and job search experience on career adaptability and job search 

self-efficacy for master’s students and re [Université catholique de Louvain]. 

In Digital access to libraries. 

https://dial.uclouvain.be/memoire/ucl/object/thesis:19954 

Monster. (2021). New grad survey: Anxiety, desperation and salary woes revealed. 

Monster.Com. https://hiring.monster.com/resources/blog/new-grad-survey/ 

Oliver, A. (2022). Kupas tuntas definisi dan 4 tips mencari kerja untuk fresh 

graduate. Glints. https://glints.com/id/lowongan/fresh-graduate/#batas-

waktu-fresh-graduate 

Petruzzielo, G., Mariani, M. G. M., & Chiesa, R. (2020). Self-efficacy and job 

search success for new graduates. Journal Emerald Insight, 50(1), 225–243. 

https://doi.org/10.1108/PR-01-2019-0009 

Prima. (2023). Tahukah anda 40% perusahaan berpikir gen z tidak siap masuk 

dunia kerja. Moms Money.Id. 



 

50 
 

https://momsmoney.kontan.co.id/news/tahukah-anda-40-perusahaan-

berpikir-gen-z-tidak-siap-masuk-dunia-kerja-1 

Putri, A. (2020). Hubungan kepercayaan diri dengan kecemasan dalam 

menghadapi dunia kerja pada fresh graduate di UIN Ar-Raniry [Universitas 

Islam Negeri Ar-Raniry]. https://repository.ar-

raniry.ac.id/id/eprint/12146/1/Anggia Putri, 150901101, FPSI, PSI, 

082165669920.pdf 

Putri, N. I., Priyatama, A. N., & Astriana, S. (2022). Sense of control dan 

adaptabilitas karir: Studi korelasional pada mahasiswa tingkat akhir bidikmisi. 

Jurnal Penelitian Psikologi, 13(2), 89–95. 

https://doi.org/https://doi.org/10.29080/jpp.v13i2.785 

Rosulin, R., & Paramita, P. P. (2016). Hubungan antara hardiness dengan 

adaptabilitas karir pada siswa smk kelas xii. Jurnal Psikologi Pendidikan Dan 

Perkembangan, 5(1), 1–11. https://journal.unair.ac.id/download-fullpapers-

jppp4454484b3e2full.pdf 

Saks, A. M., Zikic, J., & Koen, J. (2015). Job search self-efficacy: reconceptualizing 

the construct and its measurement. Journal of Vocational Behavior, 86, 104–

114. https://doi.org/https://doi.org/10.1016/j.jvb.2014.11.007 

Satriatama, N. G. (2023). Hubungan optimisme dan job search self-efficacy pada 

sarjana yang belum bekerja di jabodetabek. 

https://eprints.upj.ac.id/id/eprint/4325/ 

Savickas, M. L. (2005). The theory and practice of career construction. In S. D. 

Brown & R. W. Leant (Eds.), Career development and counseling: Putting 

theory and research to work (1st ed., pp. 42–70). John Wiley & Sons, INC. 

Seek employer. (2024). Why fresh graduates job hop? factors to consider to retain 

talent. My.Employer.Seek.Com. https://my.employer.seek.com/hiring-

advice/article/why-fresh-graduates-job-hop-factors-to-consider-to-retain-

talent 

Shultz, K. S., Whitney, D. J., & Zickar, M. J. (2014). Measurement theory in action 

(2nd ed.). Routledge. 

Silmi. (2023). Tingginya tingkat pengangguran lulusan sarjana dan diploma. 

Weread.Id. https://weread.id/2023/10/05/tingginya-tingkat-pengangguran-



 

51 
 

lulusan-sarjana-dan-diploma/ 

Teye-Kwadjo, E. (2021). The job search self-efficacy (JSSE) scale: An item 

response theory investigation. International Journal of Applied Positive 

Psychology, 6(3), 301–314. https://doi.org/10.1007/s41042-021-00050-2 

Yu, H., Guan, X., & Yiming, D. (2019). Career adapt-abilities scale-short form 

(CAAS-SF): Validation across three different samples in the chinese context. 

Journal of Career Assessment, 28(2), 2–22. 

https://www.researchgate.net/publication/333397659_Career_Adapt-

Abilities_Scale-Short_Form_CAAS-

SF_Validation_Across_Three_Different_Samples_in_the_Chinese_Context?

enrichId=rgreq-abcc97ba597931c879e8e576057a7a96-

XXX&enrichSource=Y292ZXJQYWdlOzMzMzM5NzY1OT 

Yulianto, A. (2020). Mewaspadai response bias dalam skala psikologi. Buletin 

KPIN, 6(3). https://buletin.k-pin.org/index.php/arsip-artikel/536-mewaspadai-

response-bias-dalam-skala-psikologi 


