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Lampiran 1. Tabel Penentuan Jumlah Sampel Issac & Michael 
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Lampiran 2. Adaptasi Alat Ukur Voice Behavior Scale 

 

Dimensi Versi Bahasa Inggris Versi Bahasa Indonesia 
No. 

Aitem 

Promotive Proactively voice out 

constructive suggestions 

that help the unit reach its 

goals. 

Saya aktif menyuarakan 

saran-saran konstruktif yang 

dapat membantu unit kerja 

dalam mencapai tujuan. 

4 

 Raise suggestions to 

improve the unit’s working 

procedure. 

Saya mengajukan saran untuk 

meningkatkan prosedur kerja 

dalam unit. 

5 

 Make constructive 

suggestions to improve the 

unit’s operation. 

Saya memberikan saran yang 

konstruktif untuk 

meningkatkan kinerja unit. 

7 

 Proactively suggest new 

projects which are 

beneficial to the work unit. 

Secara proaktif, saya 

mengusulkan ide untuk 

project baru yang 

menguntungkan bagi unit 

kerja. 

9 

 Proactively develop and 

make suggestions for issues 

that may influence the unit. 

Saya memberikan saran 

secara proaktif untuk masalah 

yang dapat mempengaruhi 

unit kerja. 

10 

Prohibitive Advise other colleagues 

against undesirable 

behaviors that would 

hamper job performance. 

Saya memberikan saran 

kepada rekan kerja atas 

perilaku yang tidak diinginkan 

yang dapat menghambat 

kinerja. 

1 

 Speak up honestly with 

problems that might cause 

serious loss to the work unit, 

even when/though 

dissenting opinions exist. 

Saya mengungkapkan dengan 

jujur terkait masalah yang 

dapat menyebabkan kerugian 

serius bagi unit kerja, bahkan 

ketika ada perbedaan 

pendapat. 

2 

 Dare to point out problems 

when they appear in the unit, 

even if that would hamper 

Saya berani menyuarakan 

masalah yang muncul di unit 

kerja, meskipun hal itu akan 

3 
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Dimensi Versi Bahasa Inggris Versi Bahasa Indonesia 
No. 

Aitem 

relationships with other 

Colleagues. 

menghambat hubungan 

dengan rekan kerja. 

 Dare to voice out opinions 

on things that might affect 

efficiency in the work unit, 

even if that would embarrass 

others. 

Saya berani menyuarakan 

pendapat tentang hal-hal yang 

dapat memengaruhi efisiensi 

unit kerja, meskipun hal 

tersebut akan membuat orang 

lain merasa malu. 

6 

 Proactively report 

coordination problems in 

the workplace to the 

management. 

Secara proaktif, saya 

melaporkan masalah 

koordinasi yang terjadi di 

tempat kerja kepada 

manajemen perusahaan. 

8 
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Lampiran 3. Adaptasi Alat Ukur Psychological Ownership 

 

Versi Bahasa Inggris Versi Bahasa Indonesia 
No. 

Aitem 

I sense that this organization is 

OUR company. 

Saya merasa bahwa organisasi ini 

adalah perusahaan KITA. 

1 

This is MY organization. Ini adalah organisasi SAYA. 2 

Most of the people that work for 

this organization feel as though 

they own the company. 

Sebagian besar orang yang 

bekerja di organisasi ini merasa 

seolah-olah memiliki 

perusahaan. 

3 

This is OUR company. Ini adalah perusahaan KITA. 4 

It is hard for me to think about this 

organization as MINE. 

Sulit bagi saya untuk 

menganggap organisasi ini 

sebagai MILIK SAYA. 

5 

(reverse 

item) 

I feel a very high degree of 

personal ownership for this 

organization. 

Saya merasakan kepemilikan 

pribadi yang sangat tinggi 

terhadap organisasi tempat saya 

bekerja saat ini. 

6 

I sense that this is MY company. Saya merasa bahwa ini adalah 

perusahaan SAYA. 

7 
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Lampiran 4. Google Form Kuesioner Uji Pilot 
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Lampiran 5. Uji Psikometri Instrumen Voice Behavior Scale 

 

Uji Reliabilitas dan Uji Validitas Voice Behavior Scale (VBS) 

Estimate Cronbach's α 

Point estimate 0,839 

95% CI lower bound 0,728 

95% CI upper bound 0,911 

  

Daya Diskriminasi Instrumen Voice Behavior Scale (VBS) 

Item Item-rest correlation 

VB-PH1 0,372 

VB-PH2 0,677 

VB-PH3 0,628 

VB-PR4 0,653 

VB-PR5 0,555 

VB-PH6 0,534 

VB-PR7 0,781 

VB-PH8 0,349 

VB-PR9 0,310 

VB-PR10 0,561 

 

 



 

57 

 

Lampiran 6. Uji Psikometri Instrumen Psychological Ownership Scale 

 

Uji Reliabilitas dan Uji Validitas Psychological Ownership Scale Sebelum 

Eliminasi Aitem 

Estimate Cronbach's α 

Point estimate 0,673 

95% CI lower bound 0,438 

95% CI upper bound 0,822 

  

Daya Diskriminasi Instrumen Psychological Ownership Scale Sebelum 

Eliminasi Aitem 

Item Item-rest correlation 

PO1 0,265 

PO2 0,504 

PO3 0,069 

PO4 0,317 

PO5-R 0,516 

PO6 0,585 

PO7 0,524 

 

Uji Reliabilitas dan Uji Validitas Psychological Ownership Scale Setelah 

Eliminasi Aitem 

Estimate Cronbach's α 

Point estimate 0,752 

95% CI lower bound 0,563 

95% CI upper bound 0,868 

  

Daya Diskriminasi Instrumen Psychological Ownership Scale Setelah 

Eliminasi Aitem 

Item Item-rest correlation 

PO1 0,338 

PO2 0,593 

PO5-R 0,517 

PO6 0,499 

PO7 0,690 
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Lampiran 7. Google Form Kuesioner Skripsi 
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Lampiran 8. Hasil Analisis Data 

 

Descriptive Statistics (Voice Behavior) 

  TOTAL PR TOTAL PH TOTAL VB 

Valid 352 352 352 

Missing 0 0 0 

Mean 19.241 18.460 37.702 

Std. Deviation 3.544 3.418 6.489 

Skewness -0.558 -0.361 -0.422 

Std. Error of Skewness 0.130 0.130 0.130 

Kurtosis 0.901 0.613 1.001 

Std. Error of Kurtosis 0.259 0.259 0.259 

Shapiro-Wilk 0.959 0.974 0.974 

P-value of Shapiro-Wilk < .001 < .001 < .001 

Minimum 5.000 5.000 10.000 

Maximum 25.000 25.000 50.000 

 

Descriptive Statistics (Psychological Ownership) 

  TOTAL PO 

Valid 352 

Missing 0 

Mean 14.670 

Std. Deviation 3.945 

Skewness -0.041 

Std. Error of Skewness 0.130 

Kurtosis -0.121 

Std. Error of Kurtosis 0.259 

Shapiro-Wilk 0.989 

P-value of Shapiro-Wilk 0.010 

Minimum 5.000 

Maximum 25.000 

 

Fit Statistics – Uji Normalitas Voice Behavior 

Test Statistic p 

Kolmogorov-Smirnov 0.072 0.053 

 

Uji Independensi Eror  
 Durbin-Watson 

Model R R² Adjusted R² RMSE Autocorrelation Statistic p 

H₀  0.000  0.000  0.000  6.489  0.072  1.853  0.165  

H₁  0.274  0.075  0.072  6.250  0.036  1.927  0.487  
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Uji Linearitas dan Uji Homoskedastisitas 
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Lampiran 9. Hasil Uji Regresi Linear Sederhana 

 

Model Summary - TOTAL VB  
 Durbin-Watson 

Model R R² Adjusted R² RMSE Autocorrelation Statistic p 

H₀  0.000  0.000  0.000  6.489  0.072  1.853  0.165  

H₁  0.274  0.075  0.072  6.250  0.036  1.927  0.487  

 

ANOVA  

Model   Sum of Squares df Mean Square F p 

H₁  Regression  1106.144  1  1106.144  28.318  < .001  

   Residual  13671.535  350  39.062       

   Total  14777.679  351         

Note.  The intercept model is omitted, as no meaningful information can be 

shown. 

 

Coefficients 

Model   Unstandardized 
Standard 

Error 
Standardized t p 

H₀  (Intercept)  37.702  0.346    109.014  < .001  

H₁  (Intercept)  31.101  1.284    24.215  < .001  

   TOTAL 

PO 
 0.450  0.085  0.274  5.321  < .001  
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Lampiran 10. Uji Regresi Psychological Ownership terhadap Dimensi Voice 

Behavior 

 

Model Summary – Promotive Voice  
 Durbin-Watson 

Model R R² Adjusted R² RMSE Autocorrelation Statistic p 

H₀  0.000  0.000  0.000  3.544  0.060  1.876  0.242  

H₁  0.258  0.066  0.064  3.429  0.026  1.947  0.612  

 

ANOVA  

Model   Sum of Squares df Mean Square F p 

H₁  Regression  292.422  1  292.422  24.865  < .001  

   Residual  4116.053  350  11.760       

   Total  4408.474  351         

Note.  The intercept model is omitted, as no meaningful information can be 

shown. 

 

Coefficients  

Model   Unstandardized 
Standard 

Error 
Standardized t p 

H₀  (Intercept)  19.241  0.189    101.864  < .001  

H₁  (Intercept)  15.848  0.705    22.487  < .001  

   TOTAL 

PO 
 0.231  0.046  0.258  4.987  < .001  
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Model Summary – Prohibitive Voice  
 Durbin-Watson 

Model R R² Adjusted R² RMSE Autocorrelation Statistic p 

H₀  0.000  0.000  0.000  3.418  0.094  1.810  0.074  

H₁  0.252  0.064  0.061  3.312  0.067  1.865  0.202  

 

ANOVA  

Model   Sum of Squares df Mean Square F p 

H₁  Regression  261.094  1  261.094  23.808  < .001  

   Residual  3838.349  350  10.967       

   Total  4099.443  351         

Note.  The intercept model is omitted, as no meaningful information can be 

shown. 

 

Coefficients  

Model   Unstandardized 
Standard 

Error 
Standardized t p 

H₀  (Intercept)  18.460  0.182    101.344  < .001  

H₁  (Intercept)  15.253  0.681    22.413  < .001  

   TOTAL 

PO 
 0.219  0.045  0.252  4.879  < .001  
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Lampiran 11. Uji Regresi Psychological Ownership, Jenis Kelamin, 

Pendidikan Terakhir, Jabatan Kerja, dan Masa Kerja terhadap Voice 

Behavior 

 

Model Summary - TOTAL VB  
 Durbin-Watson 

Model R R² Adjusted R² RMSE Autocorrelation Statistic p 

H₀  0.000  0.000  0.000  6.489  0.072  1.853  0.165  

H₁  0.342  0.117  0.093  6.178  0.035  1.929  0.476  

  

ANOVA  

Model   Sum of Squares df Mean Square F p 

H₁  Regression  1723.549  9  191.505  5.017  < .001  

   Residual  13054.130  342  38.170       

   Total  14777.679  351         

Note.  The intercept model is omitted, as no meaningful information can be shown. 

  

Coefficients  

Model   Unstandardized 
Standard 

Error 
Standardizedᵃ t p 

H₀  (Intercept)  37.702  0.346    109.014  < .001  

H₁  (Intercept)  29.289  3.337    8.777  < .001  

   TOTAL PO  0.445  0.085  0.271  5.258  < .001  

   Jenis Kelamin 

(Perempuan) 
 -0.439  0.712    -0.616  0.538  

   Pendidikan Terakhir 

(SMA Sederajat) 
 -0.324  0.749    -0.432  0.666  

   Lama Bekerja (>1 

tahun) 
 2.346  0.819    2.863  0.004  

   Posisi/Jabatan Kerja 

(Karyawan Kontrak) 
 0.068  3.202    0.021  0.983  

   Posisi/Jabatan Kerja 

(Koordinator) 
 1.101  3.930    0.280  0.780  

   Posisi/Jabatan Kerja 

(Lainnya) 
 2.357  3.395    0.694  0.488  

   Posisi/Jabatan Kerja 

(Staf) 
 0.116  3.198    0.036  0.971  

   Posisi/Jabatan Kerja 

(Supervisor) 
 1.607  3.332    0.482  0.630  

ᵃ Standardized coefficients can only be computed for continuous predictors. 
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Lampiran 12. Formulir Pembimbingan Skripsi 
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Lampiran 13. Hasil Pengecekan Plagiarisme 

 

 
 

 



 

 
 

 


