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ABSTRACT 
 
 

The Influence Of Corporate Culture And Career Development On Employee Job 
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This research aims to determine whether corporate culture and career 
development have an impact on the work of employees. This study uses a 
quantitative approach and primary data collection using questionnaires. Because 
the population in the study < 100 respondents, all employees of Herloom Hotel as 
many as 62 employees were determined as a sample by purposive sampling 
technique. Data analysis in this study using the SPSS 27 program, T test and F 
test measurements. The results of the T test obtained corporate culture (X1) has 
no effect on work performance (Y) is calculated at a significant value of T test < T 
table. While Career Development (X2) compared to the work (Y) is calculated at a 
significance value with results of  T test > T table and has a positive direction. 
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